
Immaculate Heart of Mary (IHM) in High Point, NC is a vibrant and dynamic parish with over 

2,000 families.  We are seeking a Principal to lead IHM Catholic School (pre-K through grade 

8), which is housed in a state-of-the-art facility which opened 6 years ago.  The school has over 

200 students and is known for an excellent academic curriculum delivered in a loving and 

spiritual environment, based on Catholic values. The Principal reports directly to the Pastor.  

 

Candidates must submit resume, certifications, 2 letters of recommendation, and salary history 

with a cover letter by March 3, 2020.  IHM Human Resources, 4145 Johnson St. High Point, NC 

27265.   If the candidate is invited to an interview, s/he will be required to release a background 

check, provide a letter of support/good standing from his/her pastor and submit academic 

transcripts prior to the interview.   

 

IHM Catholic School is seeking a visionary and dynamic Principal who will take office on 

 July 1, 2020.  Responsibilities of the Principal, as chief academic administrator include:  

 Lead and direct all religious and academic programs.  

 Curriculum development, assessment and improvement. 

 Professional development of faculty including goal setting and periodic evaluation.  

 Serve as a team member on the Core Staff and participate in the pastoral planning 

functions of the parish.  

 Operational supervision of facilities, maintenance, food service, fund-raising, enrollment 

and tuition.  

 Comply with Diocesan policies and procedures as mandated by the Superintendent of the 

Catholic Schools Office. 

 Be the ambassador for the school to all constituencies including faculty, staff, students, 

parents, alumni, neighbors and business communities.  

 

Requirements: 

 Practicing Catholic with a commitment to the principles of Catholic education.  

 Superior instructional leadership with multiple years of experience as an elementary or 

middle school teacher.  

 Master’s Degree in Education and/or School Administration. 

 Current Principal Certification.  Previous experience in school administration preferred. 

 Experience with curricular technology implementation.   

 Leadership and public relations ability. 

 Evidence of successful budgetary and fiscal management. 

 Documented experience collaborating with various stakeholders to create a cohesive and 

positive child-centered environment in the school and local community. 

 Leadership experience in implementing transformational institutional change.  


